Special/Study Session Meeting

6:00 p.m., Monday, November 16, 2020
Virtual Meeting Via: Zoom

Meeting ID: 869 1652 2687

secod YLK e Passcode: 094789

FARMINGTON

STUDY SESSION AGENDA

1. Roll Call

2. Approval of Agenda

3. Presentation: Annual Audit, Plante Moran

4. Consideration to Approve the MERS Plan Addendum

5. Discuss Oakland County Water Resource Commissioner Office’s proposal
to recondition pump 6 at 9 Mile retention

6. Other Business
7. Public Comment
8. Council Comment
9. Adjournment

The City will follow its normal procedures for accommodation of persons with disabilities. Those individuals needing
accommodations for effective participation in this meeting should contact the City Clerk (248) 474-5500, ext. 2218
at least two working days in advance of the meeting. An attempt will be made to make reasonable
accommodations.



Item

Farmington City Council Council Meeting Number
Staff Report Date: November 16, 2020 4

Submitted by: David Murphy, City Manager, & Christopher Weber Director of Finance and
Administration

Agenda Topic: MERS Adoption Agreement Addendum

Proposed Motion:

Move to Adopt MERS Agreement Addendum for the City’s MERS Defined Benefit and Defined
Contribution Plans

Background:

Effective January 1, 2021, MERS is implementing several modifications to the way in which
defined benefit, defined contribution and hybrid plans are administered. To assist with this
change in administration, member communities are required to submit an updated Adoption
Agreement Addendum to MERS indicating provision clarifications. These clarifications will be
effective January 1, 2021. Attached are the clarification documents. The documents do not
expand, change, or eliminate benefits. They only provide more detail about how the plan is
currently administered in terms of the following:

Plan Eligibility Clarification

Day of Work Definition

Leaves of Absence Clarification
Definition of Compensation

Materials:

Defined Contribution Plan Adoption Agreement Addendum — 110207 (DPW hired on or after
7/1/13)

Defined Benefit Plan Adoption Agreement Addendum — 63430101 (Non-union)

Defined Benefit Plan Adoption Agreement Addendum — 63430102 (Command hired on or before
1/31/20)

Defined Benefit Plan Adoption Agreement Addendum — 63430110 (DPW hired before 7/1/13)
Defined Benefit Plan Adoption Agreement Addendum — 63430111 (Department Heads)
Defined Benefit Plan Adoption Agreement Addendum — 63430120 (Public Safety hired on or
before 12/1/19)

Defined Benefit Plan Adoption Agreement Addendum — 63430121 (Dispatch)

Defined Benefit Plan Adoption Agreement Addendum — 63430122 (Public Safety hired after
12/1/19)

Defined Benefit Plan Adoption Agreement Addendum — 63430123 (Command hired after
1/31/20)
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Defined Contribution Plan \@MEI{S(@

Adoption Agreement Addendum

Municipal Employees’ Retirement System
1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711 -

The employer, a participating municipality or court within the state of Michigan, hereby agrees to
adopt and administer the MERS Defined Contribution (DC) Plan provided by the Municipal Employees’

Retirement System of Michigan, as authorized by 1996 PA 220, in accordance with MERS Plan Document,
as both may be amended, subject to the terms and conditions herein.

|. Effective Date

The effective date shall be the first day of January, 2021.

Il. Employer name _Farmington, City of

Municipality number 634301
This is an amendment of the existing MERS Defined Contribution Agreement.

Any changes to plan provisions apply to employees in the division on the effective date, as well as to
new hires ongoing. Definitions will apply for all service accrued after the effective date.

Division number 634301110207

Division name 110207

Note: This division should reflect how you currently define employees who are eligible to participate,
for example, All full-time Employees, New hires after 1/1/2019, etc.

l1l. Plan Eligibility

Only those employees eligible for MERS membership may participate in the MERS Defined
Contribution Plan. If an employee classification is included in the plan, then employees that meet this

definition are required to participate in the plan and earn time toward vesting. All eligible employees
must be reported to MERS.

Using your Division Name above, expand on the employee classifications that are eligible to
participate in MERS, such as “Clerical staff working more than 160 hours in a month,” “Elected
Officials” or “Admin working >32 hours per week,” etc.:

A1l TPOAM full time employees hired on or after July 1, 2013

Employee classification contains public safety employees: G Yes @ No

Public safety employees include: law enforcement, parole and probation officers, employees
responsible for emergency response (911 dispatch, fire service, paramedics, etc.), public works,
and other skilled support personnel (equipment operators, etc.).

MD-070a (version 2020-09-28) Page 1 of 6
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Defined Contribution Plan Adoption Agreement Addendum
EMPLOYER NAME: Farmington, City of DIV: 634301110207

If you elect to include a special classification (chart below), then the employee will be required to
participate in the employer and employee contributions adopted in your plan. An excluded classification
will require additional information below.

To further define eligibility (select all that apply):

Not

Employee Classification Included | Excluded
Employed

Temporary Employees: Those who will work for the municipality fewer than
months in total.
Part-Time Employees: Those who regularly work fewer than per

Seasonal Employees: Those who will work for the municipality
from to only.

Voter-Elected Officials
Appointed Officials: An official appointed to a voter-elected office.
Contract Employees

o
=
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Probationary Periods (select one):

D Contributions will begin after the probationary period has been satisfied. Probationary periods
are allowed in one-month increments, no longer than 12 months. During this probationary period,
contributions will not be reported and service toward vesting will begin when probationary period has
ended.

The probationary period will be month(s).
Comments:

@ Contributions will begin with the employee’s date of hire (no Probationary Period). Effective with the
date of hire, wages paid and any associated contributions must be submitted to MERS.

MD-070a (version 2020-09-28) Page 2 of 6
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Defined Contribution Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of DIV:634301110207
IV. Provisions
1. Leaves of Absence

Regardless of whether an employee is earning a wage while on the following types of leave:
e Third-party wages are not used in determining contributions for periods of leave.

e \esting under elapsed time continues to accrue even if wages are not earned and contributions
are zero.
Note: Employers who determine vesting based on an “hours-reported” method, should report
actual worked hours for the month where there was a leave.

Types of leave include:
e Short Term and Long Term Disability
¢  Workers Compensation
e Unpaid Family Medical Leave Act (FMLA)

Leaves of absence due to military service are governed by the federal Uniformed Services Employment and
Reemployment Rights Act of 1994 (USERRA), IRC 414(u), effective January 1, 2007, IRC 401(a)(37).

|
MD-070a (version 2020-09-28) Page 3 of 6
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Defined Contribution Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of DIV: 634301110207

2. Definition of Compensation
The Definition of Compensation is used to determine participant and employer contributions. Wages are

strongly recommended to be reported with regular wage/contribution reports to MERS. Contributions
cannot exceed IRS limitations.

Select your Definition of Compensation here. If you
choose to customize your definition, skip this table
and proceed to page 5.

Types of Compensation

Base Wages

Box 1 Wages

Gross Wages

Regular Wages
Salary or hourly wage X hours
PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified)
On-call pay

All Regular Wages
included

All Regular Wages
included

All Regular Wages
included

Other Wages
Shift differentials
Overtime
Severance issued over time (weekly/bi-weekly)

Excluded

All Other Wages
included

All Other Wages
included

Lump Sum Payments
PTO cash-out
Longevity
Bonuses
Merit pay
Job certifications
Educational degrees
Moving expenses
Sick payouts
Severance (if issued as lump sum)

Excluded

All Lump Sum
Payments included

All Lump Sum
Payments included

Taxable Payments
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)
Prizes, gift cards
Personal use of a company car
Car allowance

Excluded

All Taxable
Payments included

All Taxable
Payments included

Reimbursement of Nontaxable Expenses (as defined by the IRS)
Gun, tools, equipment, uniform
Phone
Fitness
Mileage reimbursement
Travel through an accountable plan (i.e. tracking mileage for reimbursement)

Excluded

Excluded

Excluded

Types of Deferrals

Elective Deferrals of Employee Premiums/Contributions
457 employee and employer contributions
125 cafeteria plan, FSAs and HSAs
IRA contributions

All Elective
Deferrals included

Excluded

All Elective Deferrals
included

Types of Benefits

Nontaxable Fringe Benefits of Employees
Health plan, dental, vision benefits
Workers compensation premiums
Short- or Long-term disability premiums
Group term or whole life insurance < $50,000

All Nontaxable
Fringe Benefits
included

Excluded

All Nontaxable
Fringe Benefits
included

Mandatory Contributions

All Mandatory
Contributions
included

Excluded

All Mandatory
Contributions
included

Taxable Fringe Benefits
Clothing reimbursement
Stipends for health insurance opt out payments
Group term life insurance > $50,000

Excluded

Excluded

All Taxable Fringe
Benefits included

Other Benefits / Lump Sum Payments
Workers compensation settlement payments

Excluded

Excluded

All Other Lump Sum
Benefits included

MD-070a (version 2020-09-28) Page 4 of 6
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Defined Contribution Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of DIV: 634301110207
SKIP THIS TABLE if you selected one of the standard definitions of compensation on page 4.

CUSTOM: If you choose this option, you must select boxes in each section you would like to include in your Definition of
Compensation. You will be responsible for additional reporting details to track custom definitions.

Types of Compensation

Regular Wages
Salary or hourly wage X hours On-call pay

PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified) D Other:

Other Wages apply: YESX'] No[C]
Shift differentials

Overtime

Lump Sum Payments apply: YES NOE]
PTO cash-out

Longevity
Bonuses
Merit pay

Job certifications

xable Payments apply: YES NO@
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

Severance issued over time (weekly/bi-weekly)
Other:

Educational degrees

Moving expenses

-

Sick payouts
Severance (if issued as lump sum)
Other:

g

Car allowance

Other:

Prizes, gift cards

NN (I Y o B

I (I [

Personal use of a company car

Reimbursement of Nontaxable Expenses (as defined by the IRS) apply: YES N0

D Gun, tools, equipment, uniform D Mileage reimbursement

D Phone D Travel through an accountable plan (i.e. tracking mileage for reimbursement)
D Fitness D Other:
Types of Deferrals

Elective Deferrals of Employee Premiums/Contributions apply: YES NO

457 employee and employer contributions D IRA contributions
D 125 cafeteria plan, FSAs and HSAs D Other:

Types of Benefits
Nontaxable Fringe Benefits of Employees apply: YES NO@
Health plan, dental, vision benefits

D Workers compensation premiums
D Short- or Long-term disability premiums
Mandatory Contributions apply: YES NOK]

Group term or whole life insurance < $50,000
Other:

Taxable Fringe Benefits apply: YES NO

Clothing reimbursement Group term life insurance > $50,000

a g a4

D Stipends for health insurance opt out payments Other:
Other Benefits / Lump Sum Payments apply: YESB NO@
Workers compensation settlement payments Other:

MD-070a (version 2020-09-28) Page 5 of 6
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Defined Contribution Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of DIV: 634301110207
3. Forfeiture

A forfeiture occurs when a participant separates from employment prior to meeting the associated elapsed
time (or hours reported) to receive vesting. The percentage of his/her employer contribution account
balance that has not vested as of the date of termination will forfeit after 12 consecutive months following
the termination date reported by the employer, or earlier, if the System distributes the participant’s vested
portion. MERS will utilize an available forfeiture balance as an automatic funding source applied to
reported employer contributions at the time of reporting.

V. Execution:
Authorized Designee of Governing Body of Municipality or Chief Judge of Court

This foregoing Addendum is hereby approved by €1ty of Farmington

at a Board Meeting which took place on:
(mm/dd/yyyy)

Authorized Signature:

Printed Name:

Title:

Date:

I EEEEEEE——————
MD-070a (version 2020-09-28) Page 6 of 6
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Defined Benefit Plan Adoption Agreement Addendum @ ME%

Municipal Employees’ Retirement System
1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711 -

The employer, a participating municipality or court within the state of Michigan, hereby agrees to adopt
and administer the MERS Defined Benefit (DB) Plan provided by the Municipal Employees’ Retirement
System of Michigan, as authorized by 1996 PA 220, in accordance with MERS Plan Document, as both
may be amended, subject to the terms and conditions herein.

|. Effective Date

The effective date shall be the first day of January, 2021.

Il. Employer name _Farmington, City of

Municipality number 634301
This is an amendment of the existing Adoption Agreement for the MERS Defined Benefit.

Any changes to plan provisions apply to employees in the division on the effective date, as well as to
new hires ongoing. Definitions will apply for all service accrued after the effective date.

Division number 63430122

Division name on file with MERS Public safety af 11/18/2019

lll. Plan Eligibility

Only those employees eligible for MERS membership may participate in the MERS Defined Benefit. If
an employee classification is included in the plan, then employees that meet this definition will receive
service credit if they work the required number of hours to meet the service credit qualification defined
below. All eligible employees must be reported to MERS.

Using your Division Name above, expand on the employee classifications that are eligible to
participate in MERS. For example, if Division is “General,” please insert specific classifications that are
eligible for MERS such as “Clerical Staff,” “Elected Officials,” “Library Director,” etc.:

Public safety officers hired after 12/1/2019

Employee classification contains public safety employees: Yes No

Public safety employees include: law enforcement, parole and probation officers, employees
responsible for emergency response (911 dispatch, fire service, paramedics, etc.), public works,
and other skilled support personnel (equipment operators, etc.).

DB-000 (version 2020-09-10) Page 1 of 6
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Defined Benefit Plan Adoption Agreement Addendum

|
EMPLOYER NAME: Farmington, City of DIV: 63430122

If you elect to include a special classification (chart below), then the employee will be required to meet the
Service Credit Qualification as defined under section IV (Provisions) in order to earn a month of service.
Excluded classification will require additional information below.

To further define eligibility (select all that apply):

Not

Employee Classification Included | Excluded
Employed

Temporary Employees: Those who will work for the municipality fewer than
months in total.

Part-Time Employees: Those who regularly work fewer than per

Seasonal Employees: Those who will work for the municipality
from to only.

Voter-Elected Officials
Appointed Officials: An official appointed to a voter-elected office.

Contract Employees

Qoo aQa A
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Probationary Periods (select one):

Service will begin after the probationary period has been satisfied. Probationary periods are allowed in
one-month increments, no longer than 12 months. During this probationary period, the employer will
not report or provide service.

The probationary period will be month(s).
Comments:

@ Service will begin with the employee’s date of hire (no Probationary Period). Effective with the date of
hire, wages paid and any associated contributions must be submitted to MERS.

|
DB-000 (version 2020-09-10) Page 2 of 6
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Defined Benefit Plan Adoption Agreement Addendum

|
EMPLOYER NAME: Farmington, City of DIV: 63430122

IV. Provisions
1. Service Credit Qualification

To clarify how eligible employees earn service credit, please indicate how many hours per month an
eligible employee needs to work. For example, if you require 10 eight-hour days, this would be 80 hours
per month. If an ‘hour per day’ has been defined (like ten 7-hour days), electing 70 hours will be required.
Employees must meet the definition of Plan Eligibility in order to earn service credit under the plan.

To receive one month of service credit, an employee shall work (or be paid for as if working)
96 hours in a month.

2. Leaves of Absence

Indicate by checking the boxes below, whether the potential for service credit will be allowed if an
eligible employee is on one of the following types of leave, regardless of meeting the service credit
qualification criteria.

Regardless whether an eligible employee is awarded service credit while on the selected type(s) of leave:
e MERS will skip over these months when determining the FAC amount for benefit calculations.
e Third-party wages are not reported for leaves of absence.

e Employers are not required to remit employer contributions based on leaves of absence when
no wages are paid by the employer. However, an employer may submit additional voluntary
contributions for the period of the leave in an amount determined by the employer.

e For contributory divisions, employee contributions are required for service credit to be retained.
Employee contributions will be collected based on the Service Credit Qualification. Employers will
calculate employee contributions due using the employee’s current hourly rate (prior to leave). For
example if 120 hours is required for service credit, then employee contributions shall be equal to
120 hours times the employee’s hourly rate. Employees have three times the length of leave, to a
maximum of five years, to pay required employee contributions. Leaves of absence are required
to be reported to MERS, including the employee’s start and end date per month, along with the
employee’s hourly rate.

Type of Leave Service Credit Service Credit
Granted Excluded

Short- and Long-Term Disability
Workers’ Compensation
Unpaid Family Medical Leave Act (FMLA) D
Other: (X]

For example, sick and accident, administrative, educational, sabbatical, etc. . .
Other 2:

Additional leave types as above . @

Leaves of absence due to military service are governed by the Federal Uniformed Services Employment
and Reemployment Rights Act of 1994 (USERRA), IRC 414(u), effective January 1, 2007, IRC 401(a)(37).

DB-000 (version 2020-09-10) Page 3 of 6
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of
3. Definition of Compensation

DIV: 63430122

The Definition of Compensation is used to calculate a participant’s final average compensation and is
used in determining both employer and employee contributions. Wages paid to employees, calculated
using the elected definition, must be reported to MERS.

Select your Definition of Compensation here. If you
choose to customize your definition, skip this table
and proceed to page 5.

Types of Compensation

O

Base Wages

&S
Box 1 Wages

9
Gross Wages

Regular Wages
Salary or hourly wage X hours
PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified)
On-call pay

All Regular Wages
included

All Regular Wages
included

All Regular Wages
included

Other Wages
Shift differentials
Overtime
Severance issued over time (weekly/bi-weekly)

Excluded

All Other Wages
included

All Other Wages
included

Lump Sum Payments
PTO cash-out
Longevity
Bonuses
Merit pay
Job certifications
Educational degrees
Moving expenses
Sick payouts
Severance (if issued as lump sum)

Excluded

All Lump Sum
Payments included

All Lump Sum
Payments included

Taxable Payments
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)
Prizes, gift cards
Personal use of a company car
Car allowance

Excluded

All Taxable
Payments included

All Taxable
Payments included

Reimbursement of Nontaxable Expenses (as defined by the IRS)
Gun, tools, equipment, uniform
Phone
Fitness
Mileage reimbursement
Travel through an accountable plan (i.e. tracking mileage for reimbursement)

Excluded

Excluded

Excluded

Types of Deferrals

Elective Deferrals of Employee Premiums/Contributions
457 employee and employer contributions
125 cafeteria plan, FSAs and HSAs
IRA contributions

All Elective
Deferrals included

Excluded

All Elective Deferrals
included

Types of Benefits

Nontaxable Fringe Benefits of Employees
Health plan, dental, vision benefits
Workers compensation premiums
Short- or Long-term disability premiums
Group term or whole life insurance < $50,000

All Nontaxable
Fringe Benefits
included

Excluded

All Nontaxable
Fringe Benefits
included

Mandatory Contributions
Defined Benefit employee contributions
MERS Health Care Savings Program employee contributions

All Mandatory
Contributions
included

Excluded

All Mandatory
Contributions
included

Taxable Fringe Benefits
Clothing reimbursement
Stipends for health insurance opt out payments
Group term life insurance > $50,000

Excluded

Excluded

All Taxable Fringe
Benefits included

Other Benefits / Lump Sum Payments
Workers compensation settlement payments

Excluded

Excluded

All Other Lump Sum
Benefits included

DB-000 (version 2020-09-10) Page 4 of 6
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of DIV: 63430122
SKIP THIS TABLE if you selected one of the standard definitions of compensation on page 4.

CUSTOM: If you choose this option, you must select boxes in each section you would like to include in your Definition of
Compensation. You will be responsible for additional reporting details to track custom definitions.

Types of Compensation

Regular Wages
Salary or hourly wage X hours On-call pay

PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified) D Other:

Other Wages apply: YES[X] NO[C]
Shift differentials

Overtime

Lump Sum Payments apply: YESE] NOE]
PTO cash-out

Longevity

Bonuses

Severance issued over time (weekly/bi-weekly)
Other:

Educational degrees

Moving expenses

Sick payouts

Severance (if issued as lump sum)
Other:

Merit pay

I (I [

Job certifications

ble Payments apply: YESE] NOE]
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

g

X

o

Car allowance

Other:

Prizes, gift cards

NN (T Y o

I (I [

Personal use of a company car

Reimbursement of Nontaxable Expenses (as defined by the IRS) apply: YES@ N0
D Gun, tools, equipment, uniform D Mileage reimbursement
D Phone D Travel through an accountable plan (i.e. tracking mileage for reimbursement)
D Fitness D Other:
Types of Deferrals
Elective Deferrals of Employee Premiums/Contributions apply: YESE] NO@
457 employee and employer contributions D IRA contributions
D 125 cafeteria plan, FSAs and HSAs D Other:

Types of Benefits
Nontaxable Fringe Benefits of Employees apply: YES NOK]
Health plan, dental, vision benefits

D Workers compensation premiums
D Short- or Long-term disability premiums

Group term or whole life insurance < $50,000

Other:
Mandatory Contributions apply: YESE] NO[K]
Defined Benefit employee contributions
D MERS Health Care Savings Program employee contributions Other:

Taxable Fringe Benefits apply: YESE] NO[K]

Clothing reimbursement Group term life insurance > $50,000

I I I I Y i

D Stipends for health insurance opt out payments Other:
Other Benefits / Lump Sum Payments apply: YES NO@
Workers compensation settlement payments Other:

DB-000 (version 2020-09-10) Page 5 of 6
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME:Farmington, City of DIV:63430122

V. Execution:
Authorized Designee of Governing Body of Municipality or Chief Judge of Court

This foregoing Addendum is hereby approved by City of Farmington

at a Board Meeting which took place on:
(mm/dd/yyyy)

Authorized Signature:

Printed Name:

Title:

Date:

o~

I EEEEEEE——————
DB-000 (version 2020-09-10) Page 6 of 6
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Defined Benefit Plan Adoption Agreement Addendum @ ME%

Municipal Employees’ Retirement System
1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711 -

The employer, a participating municipality or court within the state of Michigan, hereby agrees to adopt
and administer the MERS Defined Benefit (DB) Plan provided by the Municipal Employees’ Retirement
System of Michigan, as authorized by 1996 PA 220, in accordance with MERS Plan Document, as both
may be amended, subject to the terms and conditions herein.

|. Effective Date

The effective date shall be the first day of January, 2021.

Il. Employer name _Farmington, City of

Municipality number 634301
This is an amendment of the existing Adoption Agreement for the MERS Defined Benefit.

Any changes to plan provisions apply to employees in the division on the effective date, as well as to
new hires ongoing. Definitions will apply for all service accrued after the effective date.

Division number 63430123

Division name on file with MERS COAM hired aft 2/1/20

lll. Plan Eligibility

Only those employees eligible for MERS membership may participate in the MERS Defined Benefit. If
an employee classification is included in the plan, then employees that meet this definition will receive
service credit if they work the required number of hours to meet the service credit qualification defined
below. All eligible employees must be reported to MERS.

Using your Division Name above, expand on the employee classifications that are eligible to
participate in MERS. For example, if Division is “General,” please insert specific classifications that are
eligible for MERS such as “Clerical Staff,” “Elected Officials,” “Library Director,” etc.:

command officers hired after January 31, 2020

Employee classification contains public safety employees: Yes No

Public safety employees include: law enforcement, parole and probation officers, employees
responsible for emergency response (911 dispatch, fire service, paramedics, etc.), public works,
and other skilled support personnel (equipment operators, etc.).

DB-000 (version 2020-09-10) Page 1 of 6
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Defined Benefit Plan Adoption Agreement Addendum

|
EMPLOYER NAME: Farmington, City of DIV: 63430123

If you elect to include a special classification (chart below), then the employee will be required to meet the
Service Credit Qualification as defined under section IV (Provisions) in order to earn a month of service.
Excluded classification will require additional information below.

To further define eligibility (select all that apply):

Not

Employee Classification Included | Excluded
Employed

Temporary Employees: Those who will work for the municipality fewer than
months in total.

Part-Time Employees: Those who regularly work fewer than per

Seasonal Employees: Those who will work for the municipality
from to only.

Voter-Elected Officials
Appointed Officials: An official appointed to a voter-elected office.

Contract Employees

Qoo aQa A
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Probationary Periods (select one):

Service will begin after the probationary period has been satisfied. Probationary periods are allowed in
one-month increments, no longer than 12 months. During this probationary period, the employer will
not report or provide service.

The probationary period will be month(s).
Comments:

@ Service will begin with the employee’s date of hire (no Probationary Period). Effective with the date of
hire, wages paid and any associated contributions must be submitted to MERS.

|
DB-000 (version 2020-09-10) Page 2 of 6
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Defined Benefit Plan Adoption Agreement Addendum

|
EMPLOYER NAME: Farmington, City of DIV: 63430123

IV. Provisions
1. Service Credit Qualification

To clarify how eligible employees earn service credit, please indicate how many hours per month an
eligible employee needs to work. For example, if you require 10 eight-hour days, this would be 80 hours
per month. If an ‘hour per day’ has been defined (like ten 7-hour days), electing 70 hours will be required.
Employees must meet the definition of Plan Eligibility in order to earn service credit under the plan.

To receive one month of service credit, an employee shall work (or be paid for as if working)
96 hours in a month.

2. Leaves of Absence

Indicate by checking the boxes below, whether the potential for service credit will be allowed if an
eligible employee is on one of the following types of leave, regardless of meeting the service credit
qualification criteria.

Regardless whether an eligible employee is awarded service credit while on the selected type(s) of leave:
e MERS will skip over these months when determining the FAC amount for benefit calculations.
e Third-party wages are not reported for leaves of absence.

e Employers are not required to remit employer contributions based on leaves of absence when
no wages are paid by the employer. However, an employer may submit additional voluntary
contributions for the period of the leave in an amount determined by the employer.

e For contributory divisions, employee contributions are required for service credit to be retained.
Employee contributions will be collected based on the Service Credit Qualification. Employers will
calculate employee contributions due using the employee’s current hourly rate (prior to leave). For
example if 120 hours is required for service credit, then employee contributions shall be equal to
120 hours times the employee’s hourly rate. Employees have three times the length of leave, to a
maximum of five years, to pay required employee contributions. Leaves of absence are required
to be reported to MERS, including the employee’s start and end date per month, along with the
employee’s hourly rate.

Type of Leave Service Credit Service Credit
Granted Excluded

Short- and Long-Term Disability
Workers’ Compensation
Unpaid Family Medical Leave Act (FMLA) D
Other: (X]

For example, sick and accident, administrative, educational, sabbatical, etc. . .
Other 2:

Additional leave types as above . @

Leaves of absence due to military service are governed by the Federal Uniformed Services Employment
and Reemployment Rights Act of 1994 (USERRA), IRC 414(u), effective January 1, 2007, IRC 401(a)(37).
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of
3. Definition of Compensation

DIV: 63430123

The Definition of Compensation is used to calculate a participant’s final average compensation and is
used in determining both employer and employee contributions. Wages paid to employees, calculated
using the elected definition, must be reported to MERS.

Select your Definition of Compensation here. If you
choose to customize your definition, skip this table
and proceed to page 5.

Types of Compensation

O

Base Wages

&S
Box 1 Wages

9
Gross Wages

Regular Wages
Salary or hourly wage X hours
PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified)
On-call pay

All Regular Wages
included

All Regular Wages
included

All Regular Wages
included

Other Wages
Shift differentials
Overtime
Severance issued over time (weekly/bi-weekly)

Excluded

All Other Wages
included

All Other Wages
included

Lump Sum Payments
PTO cash-out
Longevity
Bonuses
Merit pay
Job certifications
Educational degrees
Moving expenses
Sick payouts
Severance (if issued as lump sum)

Excluded

All Lump Sum
Payments included

All Lump Sum
Payments included

Taxable Payments
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)
Prizes, gift cards
Personal use of a company car
Car allowance

Excluded

All Taxable
Payments included

All Taxable
Payments included

Reimbursement of Nontaxable Expenses (as defined by the IRS)
Gun, tools, equipment, uniform
Phone
Fitness
Mileage reimbursement
Travel through an accountable plan (i.e. tracking mileage for reimbursement)

Excluded

Excluded

Excluded

Types of Deferrals

Elective Deferrals of Employee Premiums/Contributions
457 employee and employer contributions
125 cafeteria plan, FSAs and HSAs
IRA contributions

All Elective
Deferrals included

Excluded

All Elective Deferrals
included

Types of Benefits

Nontaxable Fringe Benefits of Employees
Health plan, dental, vision benefits
Workers compensation premiums
Short- or Long-term disability premiums
Group term or whole life insurance < $50,000

All Nontaxable
Fringe Benefits
included

Excluded

All Nontaxable
Fringe Benefits
included

Mandatory Contributions
Defined Benefit employee contributions
MERS Health Care Savings Program employee contributions

All Mandatory
Contributions
included

Excluded

All Mandatory
Contributions
included

Taxable Fringe Benefits
Clothing reimbursement
Stipends for health insurance opt out payments
Group term life insurance > $50,000

Excluded

Excluded

All Taxable Fringe
Benefits included

Other Benefits / Lump Sum Payments
Workers compensation settlement payments

Excluded

Excluded

All Other Lump Sum
Benefits included
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of DIV: 63430123
SKIP THIS TABLE if you selected one of the standard definitions of compensation on page 4.

CUSTOM: If you choose this option, you must select boxes in each section you would like to include in your Definition of
Compensation. You will be responsible for additional reporting details to track custom definitions.

Types of Compensation

Regular Wages
Salary or hourly wage X hours On-call pay

PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified) D Other:

Other Wages apply: YES[X] No[T]
Shift differentials

Overtime

Lump Sum Payments apply: YESK] NOE]
PTO cash-out

Longevity

Bonuses

Severance issued over time (weekly/bi-weekly)
Other:

Educational degrees

Moving expenses

Sick payouts

Severance (if issued as lump sum)
Other:

Merit pay

I (I [

Job certifications

ble Payments apply: YESE] NOE]
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

g

X

o

Car allowance

Other:

Prizes, gift cards

NN (T Y o

I (I [

Personal use of a company car

Reimbursement of Nontaxable Expenses (as defined by the IRS) apply: YES@ N0
D Gun, tools, equipment, uniform D Mileage reimbursement
D Phone D Travel through an accountable plan (i.e. tracking mileage for reimbursement)
D Fitness D Other:
Types of Deferrals
Elective Deferrals of Employee Premiums/Contributions apply: YESE] NO@
457 employee and employer contributions D IRA contributions
D 125 cafeteria plan, FSAs and HSAs D Other:

Types of Benefits
Nontaxable Fringe Benefits of Employees apply: YES NOK]
Health plan, dental, vision benefits

D Workers compensation premiums
D Short- or Long-term disability premiums

Group term or whole life insurance < $50,000

Other:
Mandatory Contributions apply: YESE] NO[K]
Defined Benefit employee contributions
D MERS Health Care Savings Program employee contributions Other:

Taxable Fringe Benefits apply: YESE] NO[K]

Clothing reimbursement Group term life insurance > $50,000

I I I I Y i

D Stipends for health insurance opt out payments Other:
Other Benefits / Lump Sum Payments apply: YES NO@
Workers compensation settlement payments Other:
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME:Farmington, City of DIV:63430123

V. Execution:
Authorized Designee of Governing Body of Municipality or Chief Judge of Court

This foregoing Addendum is hereby approved by City of Farmington

at a Board Meeting which took place on:
(mm/dd/yyyy)

Authorized Signature:

Printed Name:

Title:

Date:

S

I EEEEEEE——————
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Defined Benefit Plan Adoption Agreement Addendum @ ME%

Municipal Employees’ Retirement System
1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711 -

The employer, a participating municipality or court within the state of Michigan, hereby agrees to adopt
and administer the MERS Defined Benefit (DB) Plan provided by the Municipal Employees’ Retirement
System of Michigan, as authorized by 1996 PA 220, in accordance with MERS Plan Document, as both
may be amended, subject to the terms and conditions herein.

|. Effective Date

The effective date shall be the first day of January, 2021.

Municipality number 634301
This is an amendment of the existing Adoption Agreement for the MERS Defined Benefit.

Any changes to plan provisions apply to employees in the division on the effective date, as well as to
new hires ongoing. Definitions will apply for all service accrued after the effective date.

Division number 63430101

Division name on file with MERS Non-union

lll. Plan Eligibility

Only those employees eligible for MERS membership may participate in the MERS Defined Benefit. If
an employee classification is included in the plan, then employees that meet this definition will receive
service credit if they work the required number of hours to meet the service credit qualification defined
below. All eligible employees must be reported to MERS.

Using your Division Name above, expand on the employee classifications that are eligible to
participate in MERS. For example, if Division is “General,” please insert specific classifications that are
eligible for MERS such as “Clerical Staff,” “Elected Officials,” “Library Director,” etc.:

A1l full-time administrative and clerical staff. A1l professional part-time
staff.

Employee classification contains public safety employees: Yes No

Public safety employees include: law enforcement, parole and probation officers, employees
responsible for emergency response (911 dispatch, fire service, paramedics, etc.), public works,
and other skilled support personnel (equipment operators, etc.).
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Defined Benefit Plan Adoption Agreement Addendum

|
EMPLOYER NAME: Farmington, City of DIV: 63430101

If you elect to include a special classification (chart below), then the employee will be required to meet the
Service Credit Qualification as defined under section IV (Provisions) in order to earn a month of service.
Excluded classification will require additional information below.

To further define eligibility (select all that apply):

Not

Employee Classification Included | Excluded
Employed

Temporary Employees: Those who will work for the municipality fewer than
months in total.

Part-Time Employees: Those who regularly work fewer than per

Seasonal Employees: Those who will work for the municipality
from to only.

Voter-Elected Officials
Appointed Officials: An official appointed to a voter-elected office.
Contract Employees

R =3 X

Qoo o= A

Aao o3 3

Probationary Periods (select one):

Service will begin after the probationary period has been satisfied. Probationary periods are allowed in
one-month increments, no longer than 12 months. During this probationary period, the employer will
not report or provide service.

The probationary period will be month(s).
Comments:

@ Service will begin with the employee’s date of hire (no Probationary Period). Effective with the date of
hire, wages paid and any associated contributions must be submitted to MERS.

|
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Defined Benefit Plan Adoption Agreement Addendum
|
EMPLOYER NAME: Farmington, City of DIV: 63430101

IV. Provisions
1. Service Credit Qualification

To clarify how eligible employees earn service credit, please indicate how many hours per month an
eligible employee needs to work. For example, if you require 10 eight-hour days, this would be 80 hours
per month. If an ‘hour per day’ has been defined (like ten 7-hour days), electing 70 hours will be required.
Employees must meet the definition of Plan Eligibility in order to earn service credit under the plan.

To receive one month of service credit, an employee shall work (or be paid for as if working)
90 hours in a month.

2. Leaves of Absence

Indicate by checking the boxes below, whether the potential for service credit will be allowed if an
eligible employee is on one of the following types of leave, regardless of meeting the service credit
qualification criteria.

Regardless whether an eligible employee is awarded service credit while on the selected type(s) of leave:
e MERS will skip over these months when determining the FAC amount for benefit calculations.
e Third-party wages are not reported for leaves of absence.

e Employers are not required to remit employer contributions based on leaves of absence when
no wages are paid by the employer. However, an employer may submit additional voluntary
contributions for the period of the leave in an amount determined by the employer.

e For contributory divisions, employee contributions are required for service credit to be retained.
Employee contributions will be collected based on the Service Credit Qualification. Employers will
calculate employee contributions due using the employee’s current hourly rate (prior to leave). For
example if 120 hours is required for service credit, then employee contributions shall be equal to
120 hours times the employee’s hourly rate. Employees have three times the length of leave, to a
maximum of five years, to pay required employee contributions. Leaves of absence are required
to be reported to MERS, including the employee’s start and end date per month, along with the
employee’s hourly rate.

Type of Leave Service Credit Service Credit
Granted Excluded

Short- and Long-Term Disability
Workers’ Compensation
Unpaid Family Medical Leave Act (FMLA) D
Other:

For example, sick and accident, administrative, educational, sabbatical, etc. .

Other 2:
Additional leave types as above . .

Leaves of absence due to military service are governed by the Federal Uniformed Services Employment
and Reemployment Rights Act of 1994 (USERRA), IRC 414(u), effective January 1, 2007, IRC 401(a)(37).
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of
3. Definition of Compensation

DIV: 63430101

The Definition of Compensation is used to calculate a participant’s final average compensation and is
used in determining both employer and employee contributions. Wages paid to employees, calculated
using the elected definition, must be reported to MERS.

Select your Definition of Compensation here. If you
choose to customize your definition, skip this table

and proceed to page 5.

Types of Compensation

O

Base Wages

&S
Box 1 Wages

9
Gross Wages

Regular Wages
Salary or hourly wage X hours

On-call pay

PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified)

All Regular Wages
included

All Regular Wages
included

All Regular Wages
included

Other Wages
Shift differentials
Overtime
Severance issued over time (weekly/bi-weekly)

Excluded

All Other Wages
included

All Other Wages
included

Lump Sum Payments
PTO cash-out
Longevity
Bonuses
Merit pay
Job certifications
Educational degrees
Moving expenses
Sick payouts
Severance (if issued as lump sum)

Excluded

All Lump Sum
Payments included

All Lump Sum
Payments included

Taxable Payments

Prizes, gift cards
Personal use of a company car
Car allowance

Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

Excluded

All Taxable
Payments included

All Taxable
Payments included

Reimbursement of Nontaxable Expenses (as defined by the IRS)
Gun, tools, equipment, uniform
Phone
Fitness
Mileage reimbursement

Travel through an accountable plan (i.e. tracking mileage for reimbursement)

Excluded

Excluded

Excluded

Types of Deferrals

Elective Deferrals of Employee Premiums/Contributions
457 employee and employer contributions
125 cafeteria plan, FSAs and HSAs
IRA contributions

All Elective
Deferrals included

Excluded

All Elective Deferrals
included

Types of Benefits

Nontaxable Fringe Benefits of Employees
Health plan, dental, vision benefits
Workers compensation premiums
Short- or Long-term disability premiums
Group term or whole life insurance < $50,000

All Nontaxable
Fringe Benefits
included

Excluded

All Nontaxable
Fringe Benefits
included

Mandatory Contributions
Defined Benefit employee contributions
MERS Health Care Savings Program employee contributions

All Mandatory
Contributions
included

Excluded

All Mandatory
Contributions
included

Taxable Fringe Benefits
Clothing reimbursement
Stipends for health insurance opt out payments
Group term life insurance > $50,000

Excluded

Excluded

All Taxable Fringe
Benefits included

Other Benefits / Lump Sum Payments
Workers compensation settlement payments

Excluded

Excluded

All Other Lump Sum
Benefits included
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of DIV: 63430101
SKIP THIS TABLE if you selected one of the standard definitions of compensation on page 4.

CUSTOM: If you choose this option, you must select boxes in each section you would like to include in your Definition of
Compensation. You will be responsible for additional reporting details to track custom definitions.

Types of Compensation

Regular Wages
Salary or hourly wage X hours On-call pay

PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified) D Other:

Other Wages apply: YES[X] NO[C]
Shift differentials

Overtime

Lump Sum Payments apply: YESK] NOE]
PTO cash-out

Longevity

Bonuses

Severance issued over time (weekly/bi-weekly)
Other:

Educational degrees

Moving expenses

Sick payouts

Severance (if issued as lump sum)
Other:

Merit pay

I (I [

Job certifications

ble Payments apply: YESE] NOE]
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

g

X

o

Car allowance

Other:

Prizes, gift cards

NN (T Y o

I (I [

Personal use of a company car

Reimbursement of Nontaxable Expenses (as defined by the IRS) apply: YES@ N0
D Gun, tools, equipment, uniform D Mileage reimbursement
D Phone D Travel through an accountable plan (i.e. tracking mileage for reimbursement)
D Fitness D Other:
Types of Deferrals
Elective Deferrals of Employee Premiums/Contributions apply: YESE] NO@
457 employee and employer contributions D IRA contributions
D 125 cafeteria plan, FSAs and HSAs D Other:

Types of Benefits
Nontaxable Fringe Benefits of Employees apply: YES NOK]
Health plan, dental, vision benefits

D Workers compensation premiums
D Short- or Long-term disability premiums

Group term or whole life insurance < $50,000

Other:
Mandatory Contributions apply: YESE] NO[K]
Defined Benefit employee contributions
D MERS Health Care Savings Program employee contributions Other:

Taxable Fringe Benefits apply: YESE] NO[K]

Clothing reimbursement Group term life insurance > $50,000

I I I I Y i

D Stipends for health insurance opt out payments Other:
Other Benefits / Lump Sum Payments apply: YES NO@
Workers compensation settlement payments Other:
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME:Farmington, City of DIV:63430101

V. Execution:
Authorized Designee of Governing Body of Municipality or Chief Judge of Court

This foregoing Addendum is hereby approved by City of Farmington

at a Board Meeting which took place on:
(mm/dd/yyyy)

Authorized Signature:

Printed Name:

Title:

Date:

S

I EEEEEEE——————
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Defined Benefit Plan Adoption Agreement Addendum @ ME%

Municipal Employees’ Retirement System
1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711 -

The employer, a participating municipality or court within the state of Michigan, hereby agrees to adopt
and administer the MERS Defined Benefit (DB) Plan provided by the Municipal Employees’ Retirement
System of Michigan, as authorized by 1996 PA 220, in accordance with MERS Plan Document, as both
may be amended, subject to the terms and conditions herein.

|. Effective Date

The effective date shall be the first day of January, 2021.

Municipality number 634301
This is an amendment of the existing Adoption Agreement for the MERS Defined Benefit.

Any changes to plan provisions apply to employees in the division on the effective date, as well as to
new hires ongoing. Definitions will apply for all service accrued after the effective date.

Division number 63430102

Division name on file with MERS Command

lll. Plan Eligibility

Only those employees eligible for MERS membership may participate in the MERS Defined Benefit. If
an employee classification is included in the plan, then employees that meet this definition will receive
service credit if they work the required number of hours to meet the service credit qualification defined
below. All eligible employees must be reported to MERS.

Using your Division Name above, expand on the employee classifications that are eligible to

participate in MERS. For example, if Division is “General,” please insert specific classifications that are
eligible for MERS such as “Clerical Staff,” “Elected Officials,” “Library Director,” etc.:

command officers hired on or before January 31, 2020

Employee classification contains public safety employees: Yes No

Public safety employees include: law enforcement, parole and probation officers, employees
responsible for emergency response (911 dispatch, fire service, paramedics, etc.), public works,
and other skilled support personnel (equipment operators, etc.).

DB-000 (version 2020-09-10) Page 1 of 6
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Defined Benefit Plan Adoption Agreement Addendum

|
EMPLOYER NAME: Farmington, City of DIV: 63430102

If you elect to include a special classification (chart below), then the employee will be required to meet the
Service Credit Qualification as defined under section IV (Provisions) in order to earn a month of service.
Excluded classification will require additional information below.

To further define eligibility (select all that apply):

Not

Employee Classification Included | Excluded
Employed

Temporary Employees: Those who will work for the municipality fewer than
months in total.

Part-Time Employees: Those who regularly work fewer than per

Seasonal Employees: Those who will work for the municipality
from to only.

Voter-Elected Officials
Appointed Officials: An official appointed to a voter-elected office.

Contract Employees

Qoo aQa A

S 5 (B ES ESS ES

Aao o3 3

Probationary Periods (select one):

Service will begin after the probationary period has been satisfied. Probationary periods are allowed in
one-month increments, no longer than 12 months. During this probationary period, the employer will
not report or provide service.

The probationary period will be month(s).
Comments:

@ Service will begin with the employee’s date of hire (no Probationary Period). Effective with the date of
hire, wages paid and any associated contributions must be submitted to MERS.

|
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Defined Benefit Plan Adoption Agreement Addendum

|
EMPLOYER NAME: Farmington, City of DIV: 63430102

IV. Provisions
1. Service Credit Qualification

To clarify how eligible employees earn service credit, please indicate how many hours per month an
eligible employee needs to work. For example, if you require 10 eight-hour days, this would be 80 hours
per month. If an ‘hour per day’ has been defined (like ten 7-hour days), electing 70 hours will be required.
Employees must meet the definition of Plan Eligibility in order to earn service credit under the plan.

To receive one month of service credit, an employee shall work (or be paid for as if working)
96 hours in a month.

2. Leaves of Absence

Indicate by checking the boxes below, whether the potential for service credit will be allowed if an
eligible employee is on one of the following types of leave, regardless of meeting the service credit
qualification criteria.

Regardless whether an eligible employee is awarded service credit while on the selected type(s) of leave:
e MERS will skip over these months when determining the FAC amount for benefit calculations.
e Third-party wages are not reported for leaves of absence.

e Employers are not required to remit employer contributions based on leaves of absence when
no wages are paid by the employer. However, an employer may submit additional voluntary
contributions for the period of the leave in an amount determined by the employer.

e For contributory divisions, employee contributions are required for service credit to be retained.
Employee contributions will be collected based on the Service Credit Qualification. Employers will
calculate employee contributions due using the employee’s current hourly rate (prior to leave). For
example if 120 hours is required for service credit, then employee contributions shall be equal to
120 hours times the employee’s hourly rate. Employees have three times the length of leave, to a
maximum of five years, to pay required employee contributions. Leaves of absence are required
to be reported to MERS, including the employee’s start and end date per month, along with the
employee’s hourly rate.

Type of Leave Service Credit Service Credit
Granted Excluded

Short- and Long-Term Disability
Workers’ Compensation
Unpaid Family Medical Leave Act (FMLA) D
Other: (X]

For example, sick and accident, administrative, educational, sabbatical, etc. . .
Other 2:

Additional leave types as above . @

Leaves of absence due to military service are governed by the Federal Uniformed Services Employment
and Reemployment Rights Act of 1994 (USERRA), IRC 414(u), effective January 1, 2007, IRC 401(a)(37).
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of
3. Definition of Compensation

DIV: 63430102

The Definition of Compensation is used to calculate a participant’s final average compensation and is
used in determining both employer and employee contributions. Wages paid to employees, calculated
using the elected definition, must be reported to MERS.

Select your Definition of Compensation here. If you
choose to customize your definition, skip this table
and proceed to page 5.

Types of Compensation

O

Base Wages

&S
Box 1 Wages

9
Gross Wages

Regular Wages
Salary or hourly wage X hours
PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified)
On-call pay

All Regular Wages
included

All Regular Wages
included

All Regular Wages
included

Other Wages
Shift differentials
Overtime
Severance issued over time (weekly/bi-weekly)

Excluded

All Other Wages
included

All Other Wages
included

Lump Sum Payments
PTO cash-out
Longevity
Bonuses
Merit pay
Job certifications
Educational degrees
Moving expenses
Sick payouts
Severance (if issued as lump sum)

Excluded

All Lump Sum
Payments included

All Lump Sum
Payments included

Taxable Payments
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)
Prizes, gift cards
Personal use of a company car
Car allowance

Excluded

All Taxable
Payments included

All Taxable
Payments included

Reimbursement of Nontaxable Expenses (as defined by the IRS)
Gun, tools, equipment, uniform
Phone
Fitness
Mileage reimbursement
Travel through an accountable plan (i.e. tracking mileage for reimbursement)

Excluded

Excluded

Excluded

Types of Deferrals

Elective Deferrals of Employee Premiums/Contributions
457 employee and employer contributions
125 cafeteria plan, FSAs and HSAs
IRA contributions

All Elective
Deferrals included

Excluded

All Elective Deferrals
included

Types of Benefits

Nontaxable Fringe Benefits of Employees
Health plan, dental, vision benefits
Workers compensation premiums
Short- or Long-term disability premiums
Group term or whole life insurance < $50,000

All Nontaxable
Fringe Benefits
included

Excluded

All Nontaxable
Fringe Benefits
included

Mandatory Contributions
Defined Benefit employee contributions
MERS Health Care Savings Program employee contributions

All Mandatory
Contributions
included

Excluded

All Mandatory
Contributions
included

Taxable Fringe Benefits
Clothing reimbursement
Stipends for health insurance opt out payments
Group term life insurance > $50,000

Excluded

Excluded

All Taxable Fringe
Benefits included

Other Benefits / Lump Sum Payments
Workers compensation settlement payments

Excluded

Excluded

All Other Lump Sum
Benefits included
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of DIV: 63430102
SKIP THIS TABLE if you selected one of the standard definitions of compensation on page 4.

CUSTOM: If you choose this option, you must select boxes in each section you would like to include in your Definition of
Compensation. You will be responsible for additional reporting details to track custom definitions.

Types of Compensation

Regular Wages
Salary or hourly wage X hours D On-call pay

PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified) D Other:

Other Wages apply: YES[X] NO[C]
Shift differentials

Overtime

Lump Sum Payments apply: YESK] NOE]
PTO cash-out

Longevity

Bonuses

Severance issued over time (weekly/bi-weekly)
Other:

Educational degrees

Moving expenses

Sick payouts

Severance (if issued as lump sum)
Other:

Merit pay

I (I [

Job certifications

ble Payments apply: YESE] NOE]
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

g

X

o

Car allowance

Other:

Prizes, gift cards

NN (T Y o

I (I [

Personal use of a company car

Reimbursement of Nontaxable Expenses (as defined by the IRS) apply: YES@ N0
D Gun, tools, equipment, uniform D Mileage reimbursement
D Phone D Travel through an accountable plan (i.e. tracking mileage for reimbursement)
D Fitness D Other:
Types of Deferrals
Elective Deferrals of Employee Premiums/Contributions apply: YESE] NO@
457 employee and employer contributions D IRA contributions
D 125 cafeteria plan, FSAs and HSAs D Other:

Types of Benefits
Nontaxable Fringe Benefits of Employees apply: YES NOK]
Health plan, dental, vision benefits

D Workers compensation premiums
D Short- or Long-term disability premiums

Group term or whole life insurance < $50,000

Other:
Mandatory Contributions apply: YESE] NO[K]
Defined Benefit employee contributions
D MERS Health Care Savings Program employee contributions Other:

Taxable Fringe Benefits apply: YESE] NO[K]

Clothing reimbursement Group term life insurance > $50,000

I I I I Y i

D Stipends for health insurance opt out payments Other:
Other Benefits / Lump Sum Payments apply: YES NO@
Workers compensation settlement payments Other:
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME:Farmington, City of DIV:63430102

V. Execution:
Authorized Designee of Governing Body of Municipality or Chief Judge of Court

This foregoing Addendum is hereby approved by City of Farmington

at a Board Meeting which took place on:
(mm/dd/yyyy)

Authorized Signature:

Printed Name:

Title:

Date:

S

I EEEEEEE——————
DB-000 (version 2020-09-10) Page 6 of 6
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Defined Benefit Plan Adoption Agreement Addendum @ ME%

Municipal Employees’ Retirement System
1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711 -

The employer, a participating municipality or court within the state of Michigan, hereby agrees to adopt
and administer the MERS Defined Benefit (DB) Plan provided by the Municipal Employees’ Retirement
System of Michigan, as authorized by 1996 PA 220, in accordance with MERS Plan Document, as both
may be amended, subject to the terms and conditions herein.

|. Effective Date

The effective date shall be the first day of January, 2021.

Municipality number 634301
This is an amendment of the existing Adoption Agreement for the MERS Defined Benefit.

Any changes to plan provisions apply to employees in the division on the effective date, as well as to
new hires ongoing. Definitions will apply for all service accrued after the effective date.

Division number 63430110

Division name on file with MERS Department of Public works

lll. Plan Eligibility

Only those employees eligible for MERS membership may participate in the MERS Defined Benefit. If
an employee classification is included in the plan, then employees that meet this definition will receive
service credit if they work the required number of hours to meet the service credit qualification defined
below. All eligible employees must be reported to MERS.

Using your Division Name above, expand on the employee classifications that are eligible to

participate in MERS. For example, if Division is “General,” please insert specific classifications that are
eligible for MERS such as “Clerical Staff,” “Elected Officials,” “Library Director,” etc.:

Department of Public works employees hired before 7/1/13

Employee classification contains public safety employees: Yes No

Public safety employees include: law enforcement, parole and probation officers, employees
responsible for emergency response (911 dispatch, fire service, paramedics, etc.), public works,
and other skilled support personnel (equipment operators, etc.).

DB-000 (version 2020-09-10) Page 1 of 6
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Defined Benefit Plan Adoption Agreement Addendum

|
EMPLOYER NAME: Farmington, City of DIV: 63430110

If you elect to include a special classification (chart below), then the employee will be required to meet the
Service Credit Qualification as defined under section IV (Provisions) in order to earn a month of service.
Excluded classification will require additional information below.

To further define eligibility (select all that apply):

Not

Employee Classification Included | Excluded
Employed

Temporary Employees: Those who will work for the municipality fewer than
months in total.

Part-Time Employees: Those who regularly work fewer than per

Seasonal Employees: Those who will work for the municipality
from to only.

Voter-Elected Officials
Appointed Officials: An official appointed to a voter-elected office.

S 3 [ES ES ES) ES
Aao o3 3

Contract Employees

Qoo aQa A

Probationary Periods (select one):

Service will begin after the probationary period has been satisfied. Probationary periods are allowed in
one-month increments, no longer than 12 months. During this probationary period, the employer will
not report or provide service.

The probationary period will be month(s).
Comments:

@ Service will begin with the employee’s date of hire (no Probationary Period). Effective with the date of
hire, wages paid and any associated contributions must be submitted to MERS.

|
DB-000 (version 2020-09-10) Page 2 of 6



DocuSign Envelope ID: 9DB9F816-7895-4ABA-AFA8-AB39B9D05A55

Defined Benefit Plan Adoption Agreement Addendum
|
EMPLOYER NAME: Farmington, City of DIV: 63430110

IV. Provisions
1. Service Credit Qualification

To clarify how eligible employees earn service credit, please indicate how many hours per month an
eligible employee needs to work. For example, if you require 10 eight-hour days, this would be 80 hours
per month. If an ‘hour per day’ has been defined (like ten 7-hour days), electing 70 hours will be required.
Employees must meet the definition of Plan Eligibility in order to earn service credit under the plan.

To receive one month of service credit, an employee shall work (or be paid for as if working)
96 hours in a month.

2. Leaves of Absence

Indicate by checking the boxes below, whether the potential for service credit will be allowed if an
eligible employee is on one of the following types of leave, regardless of meeting the service credit
qualification criteria.

Regardless whether an eligible employee is awarded service credit while on the selected type(s) of leave:
e MERS will skip over these months when determining the FAC amount for benefit calculations.
e Third-party wages are not reported for leaves of absence.

e Employers are not required to remit employer contributions based on leaves of absence when
no wages are paid by the employer. However, an employer may submit additional voluntary
contributions for the period of the leave in an amount determined by the employer.

e For contributory divisions, employee contributions are required for service credit to be retained.
Employee contributions will be collected based on the Service Credit Qualification. Employers will
calculate employee contributions due using the employee’s current hourly rate (prior to leave). For
example if 120 hours is required for service credit, then employee contributions shall be equal to
120 hours times the employee’s hourly rate. Employees have three times the length of leave, to a
maximum of five years, to pay required employee contributions. Leaves of absence are required
to be reported to MERS, including the employee’s start and end date per month, along with the
employee’s hourly rate.

Type of Leave Service Credit Service Credit
Granted Excluded

Short- and Long-Term Disability
Workers’ Compensation
Unpaid Family Medical Leave Act (FMLA) D
Other:

For example, sick and accident, administrative, educational, sabbatical, etc. .

Other 2:
Additional leave types as above . .

Leaves of absence due to military service are governed by the Federal Uniformed Services Employment
and Reemployment Rights Act of 1994 (USERRA), IRC 414(u), effective January 1, 2007, IRC 401(a)(37).
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of
3. Definition of Compensation

DIV: 63430110

The Definition of Compensation is used to calculate a participant’s final average compensation and is
used in determining both employer and employee contributions. Wages paid to employees, calculated
using the elected definition, must be reported to MERS.

Select your Definition of Compensation here. If you
choose to customize your definition, skip this table

and proceed to page 5.

Types of Compensation

O

Base Wages

&S
Box 1 Wages

9
Gross Wages

Regular Wages
Salary or hourly wage X hours

On-call pay

PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified)

All Regular Wages
included

All Regular Wages
included

All Regular Wages
included

Other Wages
Shift differentials
Overtime
Severance issued over time (weekly/bi-weekly)

Excluded

All Other Wages
included

All Other Wages
included

Lump Sum Payments
PTO cash-out
Longevity
Bonuses
Merit pay
Job certifications
Educational degrees
Moving expenses
Sick payouts
Severance (if issued as lump sum)

Excluded

All Lump Sum
Payments included

All Lump Sum
Payments included

Taxable Payments

Prizes, gift cards
Personal use of a company car
Car allowance

Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

Excluded

All Taxable
Payments included

All Taxable
Payments included

Reimbursement of Nontaxable Expenses (as defined by the IRS)
Gun, tools, equipment, uniform
Phone
Fitness
Mileage reimbursement

Travel through an accountable plan (i.e. tracking mileage for reimbursement)

Excluded

Excluded

Excluded

Types of Deferrals

Elective Deferrals of Employee Premiums/Contributions
457 employee and employer contributions
125 cafeteria plan, FSAs and HSAs
IRA contributions

All Elective
Deferrals included

Excluded

All Elective Deferrals
included

Types of Benefits

Nontaxable Fringe Benefits of Employees
Health plan, dental, vision benefits
Workers compensation premiums
Short- or Long-term disability premiums
Group term or whole life insurance < $50,000

All Nontaxable
Fringe Benefits
included

Excluded

All Nontaxable
Fringe Benefits
included

Mandatory Contributions
Defined Benefit employee contributions
MERS Health Care Savings Program employee contributions

All Mandatory
Contributions
included

Excluded

All Mandatory
Contributions
included

Taxable Fringe Benefits
Clothing reimbursement
Stipends for health insurance opt out payments
Group term life insurance > $50,000

Excluded

Excluded

All Taxable Fringe
Benefits included

Other Benefits / Lump Sum Payments
Workers compensation settlement payments

Excluded

Excluded

All Other Lump Sum
Benefits included

DB-000 (version 2020-09-10)
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of DIV: 63430110
SKIP THIS TABLE if you selected one of the standard definitions of compensation on page 4.

CUSTOM: If you choose this option, you must select boxes in each section you would like to include in your Definition of
Compensation. You will be responsible for additional reporting details to track custom definitions.

Types of Compensation

Regular Wages
Salary or hourly wage X hours D On-call pay

PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified) D Other:

Other Wages apply: YES[X] NO[C]
Shift differentials

Overtime

Lump Sum Payments apply: YESK] NOE]
PTO cash-out

Longevity

Bonuses

Severance issued over time (weekly/bi-weekly)
Other:

Educational degrees

Moving expenses

Sick payouts

Severance (if issued as lump sum)
Other:

Merit pay

=3 [ [

X1 Job certifications

xable Payments apply: YESE] NOE]
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

g

Car allowance

Other:

Prizes, gift cards

NN (T Y o

I (I [

Personal use of a company car

Reimbursement of Nontaxable Expenses (as defined by the IRS) apply: YES@ N0
D Gun, tools, equipment, uniform D Mileage reimbursement
D Phone D Travel through an accountable plan (i.e. tracking mileage for reimbursement)
D Fitness D Other:
Types of Deferrals
Elective Deferrals of Employee Premiums/Contributions apply: YESE] NO@
457 employee and employer contributions D IRA contributions
D 125 cafeteria plan, FSAs and HSAs D Other:

Types of Benefits
Nontaxable Fringe Benefits of Employees apply: YES NOK]
Health plan, dental, vision benefits

D Workers compensation premiums
D Short- or Long-term disability premiums

Group term or whole life insurance < $50,000

Other:
Mandatory Contributions apply: YESE] NO[K]
Defined Benefit employee contributions
D MERS Health Care Savings Program employee contributions Other:

Taxable Fringe Benefits apply: YESE] NO[K]

Clothing reimbursement Group term life insurance > $50,000

I I I I Y i

D Stipends for health insurance opt out payments Other:
Other Benefits / Lump Sum Payments apply: YES NO@
Workers compensation settlement payments Other:
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME:Farmington, City of DIV:63430110

V. Execution:
Authorized Designee of Governing Body of Municipality or Chief Judge of Court

This foregoing Addendum is hereby approved by City of Farmington

at a Board Meeting which took place on:
(mm/dd/yyyy)

Authorized Signature:

Printed Name:

Title:

Date:

S

I EEEEEEE——————
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Defined Benefit Plan Adoption Agreement Addendum @ ME%

Municipal Employees’ Retirement System
1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711 -

The employer, a participating municipality or court within the state of Michigan, hereby agrees to adopt
and administer the MERS Defined Benefit (DB) Plan provided by the Municipal Employees’ Retirement
System of Michigan, as authorized by 1996 PA 220, in accordance with MERS Plan Document, as both
may be amended, subject to the terms and conditions herein.

|. Effective Date

The effective date shall be the first day of January, 2021.

Municipality number 634301
This is an amendment of the existing Adoption Agreement for the MERS Defined Benefit.

Any changes to plan provisions apply to employees in the division on the effective date, as well as to
new hires ongoing. Definitions will apply for all service accrued after the effective date.

Division number 63430111

Division name on file with MERS Department Heads

lll. Plan Eligibility

Only those employees eligible for MERS membership may participate in the MERS Defined Benefit. If
an employee classification is included in the plan, then employees that meet this definition will receive
service credit if they work the required number of hours to meet the service credit qualification defined
below. All eligible employees must be reported to MERS.

Using your Division Name above, expand on the employee classifications that are eligible to
participate in MERS. For example, if Division is “General,” please insert specific classifications that are
eligible for MERS such as “Clerical Staff,” “Elected Officials,” “Library Director,” etc.:

Department Heads

Employee classification contains public safety employees: Yes No

Public safety employees include: law enforcement, parole and probation officers, employees
responsible for emergency response (911 dispatch, fire service, paramedics, etc.), public works,
and other skilled support personnel (equipment operators, etc.).
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Defined Benefit Plan Adoption Agreement Addendum

|
EMPLOYER NAME: Farmington, City of DIV: 63430111

If you elect to include a special classification (chart below), then the employee will be required to meet the
Service Credit Qualification as defined under section IV (Provisions) in order to earn a month of service.
Excluded classification will require additional information below.

To further define eligibility (select all that apply):

Not

Employee Classification Included | Excluded
Employed

Temporary Employees: Those who will work for the municipality fewer than
months in total.

Part-Time Employees: Those who regularly work fewer than per

Seasonal Employees: Those who will work for the municipality
from to only.

Voter-Elected Officials
Appointed Officials: An official appointed to a voter-elected office.

Contract Employees

Qoo aQa A

£ (3 |5 ES QES S

Aao o3 3

Probationary Periods (select one):

Service will begin after the probationary period has been satisfied. Probationary periods are allowed in
one-month increments, no longer than 12 months. During this probationary period, the employer will
not report or provide service.

The probationary period will be month(s).
Comments:

Service will begin with the employee’s date of hire (no Probationary Period). Effective with the date of
hire, wages paid and any associated contributions must be submitted to MERS.

|
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Defined Benefit Plan Adoption Agreement Addendum

|
EMPLOYER NAME: Farmington, City of DIV: 63430111

IV. Provisions
1. Service Credit Qualification

To clarify how eligible employees earn service credit, please indicate how many hours per month an
eligible employee needs to work. For example, if you require 10 eight-hour days, this would be 80 hours
per month. If an ‘hour per day’ has been defined (like ten 7-hour days), electing 70 hours will be required.
Employees must meet the definition of Plan Eligibility in order to earn service credit under the plan.

To receive one month of service credit, an employee shall work (or be paid for as if working)
90 hours in a month.

2. Leaves of Absence

Indicate by checking the boxes below, whether the potential for service credit will be allowed if an
eligible employee is on one of the following types of leave, regardless of meeting the service credit
qualification criteria.

Regardless whether an eligible employee is awarded service credit while on the selected type(s) of leave:
e MERS will skip over these months when determining the FAC amount for benefit calculations.
e Third-party wages are not reported for leaves of absence.

e Employers are not required to remit employer contributions based on leaves of absence when
no wages are paid by the employer. However, an employer may submit additional voluntary
contributions for the period of the leave in an amount determined by the employer.

e For contributory divisions, employee contributions are required for service credit to be retained.
Employee contributions will be collected based on the Service Credit Qualification. Employers will
calculate employee contributions due using the employee’s current hourly rate (prior to leave). For
example if 120 hours is required for service credit, then employee contributions shall be equal to
120 hours times the employee’s hourly rate. Employees have three times the length of leave, to a
maximum of five years, to pay required employee contributions. Leaves of absence are required
to be reported to MERS, including the employee’s start and end date per month, along with the
employee’s hourly rate.

Type of Leave Service Credit Service Credit
Granted Excluded

Short- and Long-Term Disability
Workers’ Compensation
Unpaid Family Medical Leave Act (FMLA) D
Other:

For example, sick and accident, administrative, educational, sabbatical, etc. .

Other 2:
Additional leave types as above . .

Leaves of absence due to military service are governed by the Federal Uniformed Services Employment
and Reemployment Rights Act of 1994 (USERRA), IRC 414(u), effective January 1, 2007, IRC 401(a)(37).
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of
3. Definition of Compensation

DIV: 63430111

The Definition of Compensation is used to calculate a participant’s final average compensation and is
used in determining both employer and employee contributions. Wages paid to employees, calculated
using the elected definition, must be reported to MERS.

Select your Definition of Compensation here. If you
choose to customize your definition, skip this table

and proceed to page 5.

Types of Compensation

O

Base Wages

&S
Box 1 Wages

9
Gross Wages

Regular Wages
Salary or hourly wage X hours

On-call pay

PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified)

All Regular Wages
included

All Regular Wages
included

All Regular Wages
included

Other Wages
Shift differentials
Overtime
Severance issued over time (weekly/bi-weekly)

Excluded

All Other Wages
included

All Other Wages
included

Lump Sum Payments
PTO cash-out
Longevity
Bonuses
Merit pay
Job certifications
Educational degrees
Moving expenses
Sick payouts
Severance (if issued as lump sum)

Excluded

All Lump Sum
Payments included

All Lump Sum
Payments included

Taxable Payments

Prizes, gift cards
Personal use of a company car
Car allowance

Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

Excluded

All Taxable
Payments included

All Taxable
Payments included

Reimbursement of Nontaxable Expenses (as defined by the IRS)
Gun, tools, equipment, uniform
Phone
Fitness
Mileage reimbursement

Travel through an accountable plan (i.e. tracking mileage for reimbursement)

Excluded

Excluded

Excluded

Types of Deferrals

Elective Deferrals of Employee Premiums/Contributions
457 employee and employer contributions
125 cafeteria plan, FSAs and HSAs
IRA contributions

All Elective
Deferrals included

Excluded

All Elective Deferrals
included

Types of Benefits

Nontaxable Fringe Benefits of Employees
Health plan, dental, vision benefits
Workers compensation premiums
Short- or Long-term disability premiums
Group term or whole life insurance < $50,000

All Nontaxable
Fringe Benefits
included

Excluded

All Nontaxable
Fringe Benefits
included

Mandatory Contributions
Defined Benefit employee contributions
MERS Health Care Savings Program employee contributions

All Mandatory
Contributions
included

Excluded

All Mandatory
Contributions
included

Taxable Fringe Benefits
Clothing reimbursement
Stipends for health insurance opt out payments
Group term life insurance > $50,000

Excluded

Excluded

All Taxable Fringe
Benefits included

Other Benefits / Lump Sum Payments
Workers compensation settlement payments

Excluded

Excluded

All Other Lump Sum
Benefits included
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of DIV: 63430111
SKIP THIS TABLE if you selected one of the standard definitions of compensation on page 4.

CUSTOM: If you choose this option, you must select boxes in each section you would like to include in your Definition of
Compensation. You will be responsible for additional reporting details to track custom definitions.

Types of Compensation

Regular Wages
Salary or hourly wage X hours D On-call pay

PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified) D Other:

Other Wages apply: YES[X] NO[C]
Shift differentials

Overtime

Lump Sum Payments apply: YESK] NOE]
PTO cash-out

Longevity

Bonuses

Severance issued over time (weekly/bi-weekly)
Other:

Educational degrees

Moving expenses

Sick payouts

Severance (if issued as lump sum)
Other:

Merit pay

I (I [

Job certifications

ble Payments apply: YESE] NOE]
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

g

X

o

Car allowance

Other:

Prizes, gift cards

NN (T Y o

I (I [

Personal use of a company car

Reimbursement of Nontaxable Expenses (as defined by the IRS) apply: YES@ N0
D Gun, tools, equipment, uniform D Mileage reimbursement
D Phone D Travel through an accountable plan (i.e. tracking mileage for reimbursement)
D Fitness D Other:
Types of Deferrals
Elective Deferrals of Employee Premiums/Contributions apply: YESE] NO@
457 employee and employer contributions D IRA contributions
D 125 cafeteria plan, FSAs and HSAs D Other:

Types of Benefits
Nontaxable Fringe Benefits of Employees apply: YES NOK]
Health plan, dental, vision benefits

D Workers compensation premiums
D Short- or Long-term disability premiums

Group term or whole life insurance < $50,000

Other:
Mandatory Contributions apply: YESE] NO[K]
Defined Benefit employee contributions
D MERS Health Care Savings Program employee contributions Other:

Taxable Fringe Benefits apply: YESE] NO[K]

Clothing reimbursement Group term life insurance > $50,000

I I I I Y i

D Stipends for health insurance opt out payments Other:
Other Benefits / Lump Sum Payments apply: YES NO@
Workers compensation settlement payments Other:
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME:Farmington, City of DIV:63430111

V. Execution:
Authorized Designee of Governing Body of Municipality or Chief Judge of Court

This foregoing Addendum is hereby approved by City of Farmington

at a Board Meeting which took place on:
(mm/dd/yyyy)

Authorized Signature:

Printed Name:

Title:

Date:

S

I EEEEEEE——————
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Defined Benefit Plan Adoption Agreement Addendum @ ME%

Municipal Employees’ Retirement System
1134 Municipal Way Lansing, MI 48917 | 800.767.MERS (6377) | Fax 517.703.9711 -

The employer, a participating municipality or court within the state of Michigan, hereby agrees to adopt
and administer the MERS Defined Benefit (DB) Plan provided by the Municipal Employees’ Retirement
System of Michigan, as authorized by 1996 PA 220, in accordance with MERS Plan Document, as both
may be amended, subject to the terms and conditions herein.

|. Effective Date

The effective date shall be the first day of January, 2021.

Municipality number 634301
This is an amendment of the existing Adoption Agreement for the MERS Defined Benefit.

Any changes to plan provisions apply to employees in the division on the effective date, as well as to
new hires ongoing. Definitions will apply for all service accrued after the effective date.

Division number 63430120

Division name on file with MERS Public safety

lll. Plan Eligibility

Only those employees eligible for MERS membership may participate in the MERS Defined Benefit. If
an employee classification is included in the plan, then employees that meet this definition will receive
service credit if they work the required number of hours to meet the service credit qualification defined
below. All eligible employees must be reported to MERS.

Using your Division Name above, expand on the employee classifications that are eligible to

participate in MERS. For example, if Division is “General,” please insert specific classifications that are
eligible for MERS such as “Clerical Staff,” “Elected Officials,” “Library Director,” etc.:

ATTl public safety hired on or before 12/1/19

Employee classification contains public safety employees: Yes No

Public safety employees include: law enforcement, parole and probation officers, employees
responsible for emergency response (911 dispatch, fire service, paramedics, etc.), public works,
and other skilled support personnel (equipment operators, etc.).
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Defined Benefit Plan Adoption Agreement Addendum

|
EMPLOYER NAME: Farmington, City of DIV: 63430120

If you elect to include a special classification (chart below), then the employee will be required to meet the
Service Credit Qualification as defined under section IV (Provisions) in order to earn a month of service.
Excluded classification will require additional information below.

To further define eligibility (select all that apply):

Not

Employee Classification Included | Excluded
Employed

Temporary Employees: Those who will work for the municipality fewer than
months in total.

Part-Time Employees: Those who regularly work fewer than per

Seasonal Employees: Those who will work for the municipality
from to only.

Voter-Elected Officials
Appointed Officials: An official appointed to a voter-elected office.

Qoo aQa A
i 3 |ES ESI ES) (ES
Aao o3 3

Contract Employees

Probationary Periods (select one):

Service will begin after the probationary period has been satisfied. Probationary periods are allowed in
one-month increments, no longer than 12 months. During this probationary period, the employer will
not report or provide service.

The probationary period will be month(s).
Comments:

@ Service will begin with the employee’s date of hire (no Probationary Period). Effective with the date of
hire, wages paid and any associated contributions must be submitted to MERS.

|
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Defined Benefit Plan Adoption Agreement Addendum

|
EMPLOYER NAME: Farmington, City of DIV: 63430120

IV. Provisions
1. Service Credit Qualification

To clarify how eligible employees earn service credit, please indicate how many hours per month an
eligible employee needs to work. For example, if you require 10 eight-hour days, this would be 80 hours
per month. If an ‘hour per day’ has been defined (like ten 7-hour days), electing 70 hours will be required.
Employees must meet the definition of Plan Eligibility in order to earn service credit under the plan.

To receive one month of service credit, an employee shall work (or be paid for as if working)
96 hours in a month.

2. Leaves of Absence

Indicate by checking the boxes below, whether the potential for service credit will be allowed if an
eligible employee is on one of the following types of leave, regardless of meeting the service credit
qualification criteria.

Regardless whether an eligible employee is awarded service credit while on the selected type(s) of leave:
e MERS will skip over these months when determining the FAC amount for benefit calculations.
e Third-party wages are not reported for leaves of absence.

e Employers are not required to remit employer contributions based on leaves of absence when
no wages are paid by the employer. However, an employer may submit additional voluntary
contributions for the period of the leave in an amount determined by the employer.

e For contributory divisions, employee contributions are required for service credit to be retained.
Employee contributions will be collected based on the Service Credit Qualification. Employers will
calculate employee contributions due using the employee’s current hourly rate (prior to leave). For
example if 120 hours is required for service credit, then employee contributions shall be equal to
120 hours times the employee’s hourly rate. Employees have three times the length of leave, to a
maximum of five years, to pay required employee contributions. Leaves of absence are required
to be reported to MERS, including the employee’s start and end date per month, along with the
employee’s hourly rate.

Type of Leave Service Credit Service Credit
Granted Excluded

Short- and Long-Term Disability
Workers’ Compensation
Unpaid Family Medical Leave Act (FMLA) D
Other:

For example, sick and accident, administrative, educational, sabbatical, etc. .

Other 2:
Additional leave types as above . .

Leaves of absence due to military service are governed by the Federal Uniformed Services Employment
and Reemployment Rights Act of 1994 (USERRA), IRC 414(u), effective January 1, 2007, IRC 401(a)(37).

DB-000 (version 2020-09-10) Page 3 of 6
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of
3. Definition of Compensation

DIV: 63430120

The Definition of Compensation is used to calculate a participant’s final average compensation and is
used in determining both employer and employee contributions. Wages paid to employees, calculated
using the elected definition, must be reported to MERS.

Select your Definition of Compensation here. If you
choose to customize your definition, skip this table

and proceed to page 5.

Types of Compensation

O

Base Wages

&S
Box 1 Wages

9
Gross Wages

Regular Wages
Salary or hourly wage X hours

On-call pay

PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified)

All Regular Wages
included

All Regular Wages
included

All Regular Wages
included

Other Wages
Shift differentials
Overtime
Severance issued over time (weekly/bi-weekly)

Excluded

All Other Wages
included

All Other Wages
included

Lump Sum Payments
PTO cash-out
Longevity
Bonuses
Merit pay
Job certifications
Educational degrees
Moving expenses
Sick payouts
Severance (if issued as lump sum)

Excluded

All Lump Sum
Payments included

All Lump Sum
Payments included

Taxable Payments

Prizes, gift cards
Personal use of a company car
Car allowance

Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

Excluded

All Taxable
Payments included

All Taxable
Payments included

Reimbursement of Nontaxable Expenses (as defined by the IRS)
Gun, tools, equipment, uniform
Phone
Fitness
Mileage reimbursement

Travel through an accountable plan (i.e. tracking mileage for reimbursement)

Excluded

Excluded

Excluded

Types of Deferrals

Elective Deferrals of Employee Premiums/Contributions
457 employee and employer contributions
125 cafeteria plan, FSAs and HSAs
IRA contributions

All Elective
Deferrals included

Excluded

All Elective Deferrals
included

Types of Benefits

Nontaxable Fringe Benefits of Employees
Health plan, dental, vision benefits
Workers compensation premiums
Short- or Long-term disability premiums
Group term or whole life insurance < $50,000

All Nontaxable
Fringe Benefits
included

Excluded

All Nontaxable
Fringe Benefits
included

Mandatory Contributions
Defined Benefit employee contributions
MERS Health Care Savings Program employee contributions

All Mandatory
Contributions
included

Excluded

All Mandatory
Contributions
included

Taxable Fringe Benefits
Clothing reimbursement
Stipends for health insurance opt out payments
Group term life insurance > $50,000

Excluded

Excluded

All Taxable Fringe
Benefits included

Other Benefits / Lump Sum Payments
Workers compensation settlement payments

Excluded

Excluded

All Other Lump Sum
Benefits included

DB-000 (version 2020-09-10)
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME: Farmington, City of DIV: 63430120
SKIP THIS TABLE if you selected one of the standard definitions of compensation on page 4.

CUSTOM: If you choose this option, you must select boxes in each section you would like to include in your Definition of
Compensation. You will be responsible for additional reporting details to track custom definitions.

Types of Compensation

Regular Wages
Salary or hourly wage X hours On-call pay

PTO used (sick, vacation, personal, bereavement, holiday leave, or unclassified) D Other:

Other Wages apply: YESX] No[T]
Shift differentials

Overtime

Lump Sum Payments apply: YESK] NOE]
PTO cash-out

Longevity

Bonuses

Severance issued over time (weekly/bi-weekly)
Other:

Educational degrees

Moving expenses

Sick payouts

Severance (if issued as lump sum)
Other:

Merit pay

I (I [

Job certifications

ble Payments apply: YESE] NOE]
Travel through a non-accountable plan (i.e. mileage not tracked for reimbursement)

g

X

o

Car allowance

Other:

Prizes, gift cards

NN (T Y o

I (I [

Personal use of a company car

Reimbursement of Nontaxable Expenses (as defined by the IRS) apply: YES@ N0
D Gun, tools, equipment, uniform D Mileage reimbursement
D Phone D Travel through an accountable plan (i.e. tracking mileage for reimbursement)
D Fitness D Other:
Types of Deferrals
Elective Deferrals of Employee Premiums/Contributions apply: YESE] NO@
457 employee and employer contributions D IRA contributions
D 125 cafeteria plan, FSAs and HSAs D Other:

Types of Benefits
Nontaxable Fringe Benefits of Employees apply: YES NOK]
Health plan, dental, vision benefits

D Workers compensation premiums
D Short- or Long-term disability premiums

Group term or whole life insurance < $50,000

Other:
Mandatory Contributions apply: YESE] NO[K]
Defined Benefit employee contributions
D MERS Health Care Savings Program employee contributions Other:

Taxable Fringe Benefits apply: YESE] NO[K]

Clothing reimbursement Group term life insurance > $50,000

I I I I Y i

D Stipends for health insurance opt out payments Other:
Other Benefits / Lump Sum Payments apply: YES NO@
Workers compensation settlement payments Other:
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Defined Benefit Plan Adoption Agreement Addendum

EMPLOYER NAME:Farmington, City of DIV:63430120

V. Execution:
Authorized Designee of Governing Body of Municipality or Chief Judge of Court

This foregoing Addendum is hereby approved by City of Farmington

at a Board Meeting which took place on:
(mm/dd/yyyy)

Authorized Signature:

Printed Name:

Title:

Date:

S

I EEEEEEE——————
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Farmington City Council Council Meeting Number

Date: S
Staff Report November 16, 2020

Submitted by:
Charles Eudy, Superintendent

Agenda Topic:
9 Mile Retention Pump #6 recondition

Proposed Motion:
Move to accept proposal Oakland County Water Resource Commissioner Office (OCWRC) to
recondition pump #6 in the estimated amount of $19,000.00.

Background:

Pump #6 is one of four designated wet weather pumps to pump sewage to the onsite storage
basin. Pump #6 is the first wet weather pump to be removed from service and inspected since
the station began operation in 1993.

Annually during the budget planning cycle, administrative staff meet with Oakland County Water
Resource Commission (OCWRC) to review the Farmington Retention Basin Long Range Plan
(LRP). In January 2020 OCWRC recommended allocate $8,000 to perform inspection and
recondition pump #6 as determined upon disassembly. Pump #6 was removed from service
earlier this month. Upon disassembly of pump #6, the recommended reconditioning will exceed
OCWRC 2020 estimate for the pump reconditioning. OCWRC and City Administration reviewed
the cost difference of replacement vs reconditioning. Both OCWRC and City Administration
agree that reconditioning the pump is fiscally sound and meets our LRP. The LRP schedule
and budget allocations can be adjusted to proceed with the reconditioning of pump #6. City
Administration and OCWRC will revise the LRP schedule and budget allocations as needed.
The 2020 LRP was revised to include any uncompleted maintenance from the prior year and
remaining fund balances from FY19-20 have been recommended to be carried over to the
current fiscal year.

OCWRC and City Administration recommends to accept the quote from Detroit Pump located in
Warren, MI per the Oakland County Water Resource Commissioner Office (OCWRC) qualified
vendor contract to recondition pump #6 in the amount of $15,600.00, and OCWRC recommends
to allocate $2,000.00 for OCWRC services removing and installing the pump, and an additional
$1,400.00 in contingency funds. Total revised estimate is $19,000 to complete the rehabilitation
of pump #6.

Materials:
OCWRC recommended pump maintenance letter dated October 22, 2020
Detroit Pump Quotation # MB101520




B WRC

WATER RESOURCES COMMISSIONER
Jim Nash

October 22, 2020

Chuck Eudy

City of Farmington, Public Works Superintendent
23600 Liberty Street

Farmington, MI 48335

Re:  Oakland County Water Resources Commissioner Office
Farmington Retention Basin
Pump #6 Rehabilitation

Dear Mr. Eudy:

WRC had planned to repair Pump #6 at the Retention Basin as indicated in the Long Range Plan
Update letter dated January 31, 2020. This pump is original to the facility and was installed in
1993. WRC recommended the City of Farmington allocate $8,000 for the restoration of Pump
#6. We had also intended to perform this rehabilitation in the 2020 fiscal year. The COVID-19
pandemic delayed our anticipated schedule.

WRC retained Detroit Pump to evaluate the condition of the existing pump and prepare an
estimate to perform necessary repairs. Their evaluation is attached to this letter. Their findings
indicate that the pump had significant corrosion, impeller wear, and bearing failure. They
estimated repairs to be on the order of $15,600. Due to the age of the pump and the estimated
repair cost, WRC also obtained an estimate for a new pump. Detroit Pump provided an estimated
cost of $25,000 for a new pump.

Pump #6 is a wet weather pump that does not run as frequently as Pumps 1 and 4. Therefore, the
City should expect a rebuild of this pump to extend the pump’s useful life at least 10 years. As
such, repair of this pump is a cost-effective solution to address the failures documented in Detroit
Pump’s evaluation.

The extent of the repair to the pump is greater than WRC estimated in our Long Range Plan.
Given that the remaining pumps to be rehabilitated are the same age and serve the same function
as Pump #6, we will revise the estimated expenses in our long range.

One Public Works Drive ¢ Building 95 West ¢ Waterford, MI'48328-1907

Phone: 248.858.0958 « Fax: 248.858.1066 * www.oakgov.com/water
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WATER RESOURCES COMMISSIONER
Jim Nash

The following is WRC’s estimate to repair Pump #6.

Contracted Services - $15,600
WRC Services - $2,000
Contingency - $1,400

TOTAL - $19,000

We recommend Detroit Pump perform this repair for the pump. We will await your approval
prior to starting this work.

Sincerely,

DL s Sl

M. Drew Sandahl, P.E.
Assistant Chief Engineer

Attachments

One Public Works Drive ¢ Building 95 West ¢ Waterford, Ml 48328-1907

Phone: 248.858.0958 ¢ Fax: 248.858.1066 * www.oakgov.com/water




D DETROIT PUNP

Hopdra Dyreamicy

Y. C. Smith Co., Division of HydroDynamics, Inc.

23751 Amber Avenue

Warren, MI. 48089

PH.: (248) 544-4242 | FAX: (248) 544-4141

Date: 10/15/2020

Quoted By: [Mark Billette

QUOTATION NO.: MB101520

To: OAKLAND COUNTY DRAIN - WRC

SITE - FARMINGTON RETENSION

4860 PONTIAC LAKE RD.

WATERFORD, MI 48328

GUY SINACOLA

Ph. 248-867-2094

Email: sinacolag@oakgov.com

Terms: Net 30 Days

Ref./Job #: 10161

Via: Best Ground, Prepay & Add Mfg.: ALLIS CHALMERS
FOB: Shipping Point Model: 250
S/N: 164813-03-2
Lead Time: 11-12 WEEKS Cust. PO #:
CAUSE OF FAILURE
Pump was covered in rust and decay. The impeller was eroded away from
abrasive wear causing the unit to become unbalanced leading to bearing failure. .
The plate was seized into the volute.
Qry. - “DESCRIPTION PRICE EACH TOTAL
1 REPAIR - ALLIS CHALMER PUMP
DISASSEMBLE / CLEAN / INSPECT.......c.cceene. 10 HOURS $550.00 $550.00
COMPLETE ROTATING ASSEMBLY ....cccccovveennee. $11,436.00 $14,294.50 $14,294.50
(3) GASKETS... oottt erevs e $10.00 per Gasket $37.50 $37.50
SAND BLASTING COLUMNS ........ccoovvvnvvreninnnnn. $225.00 $281.25 $281.25
MACHINING - SUCTION COVER WEAR PLATE .. 1.5 HOURS $82.50 $82.50
ASSEMBLY .....oomismnsacisivissmsmsimsssamoi s ssisscammmase 4 HOURS $220.00 $220.00
PREP & PAINT ...t 1 HOUR $55.00 $55.00
NOTE: The cost does not include Delivery or Installation
There would be an additional charge per man per hour for this service.
*** Equipment that is brought in for an estimate and not repaired MAY be subject to an inspection charge and Sales Tax
WILL be returned disassembled. Total Amount: $15,520.75

We are pleased to submit the above quotation for your consideration. Should you place an order, be assured it will receive our prompt attention. This
quotation is valid for 30 days. Thereafter, it is subject to change without notice. Detroit Pump's Guarantee and Standard Terms and Conditions apply.

If you do not have a copy, please let us know and they will be provided.

MARK BILLETTE - Shop Coordinator
Direct Dial #: (248) 336-5232
mark.billette@detroitpump.com




Photos of DPM Repair Tag # 10161

Mfg.: ALLIS CHALMERS
Model: 250
S/N: 164813-03-2

Cust. PO #:
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